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TOWNSHIP OF O’HARA
COUNCIL REGULAR MEETING
JANUARY 10, 2023
7:00 P.M.

AGENDA

Opening Procedures

A. Call to Order
B. Pledge of Allegiance
C. Roll Call

Employee Recognition

A, B-1-2023: Recognizing Sergeant Ben Wolfson for Receiving the Pennsylvania
DUI Association Top Gun Award (a)

Sergeant Wolfson received the PA DUI Association Top Gun Award for the second year
in a row as a Drug Recognition Expert. The selection is made by an independent panel of
highway safety experts and the award winners are comprised of officers who have excelled
in the apprehension of impaired drivers. Sergeant Wolfson has also been recognized by the
PA DUI Association as a Drug Recognition Expert instructor. Attached is a proposed
resolution recognizing Sergeant Ben Wolfson on his accomplishments, If acceptable, a
motion will be needed to approve resolution Bill No. B-1-2023 followed by a second to the
motion and a roll call vote.

Minutes

A. Council Public Hearing ~ December 6, 2022

B. Council Workshop — December 6, 2022

C. Council Regular Meeting — December 13, 2022

A motion will be needed to approve the subject minutes, followed by a second to the motion
and a voice vote.

Finance
A. Vouchers — December 2022

A motion will be needed to approve the subject vouchers, followed by a second to the
motion and a voice vote.

B. Receipts and Expenditures Records — November 2022

A motion will be needed to accept the subject receipts and expenditures records, followed
by a second to the motion and a voice vote.
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C. Treasurer’s Report

The Township Treasurer will give a brief report concerning the status of the Township’s
finances.

Reports
A. Other Organizations and Agencies Reports

Individual Council members may have reports for the rest of Council and audience
concerning certain organizations and agencies (North Hills COG, etc.).

B. Monthly Departmental Reports

Council may have questions or comments concerning the written monthly reports at this
time.

C. Manager’s Report

Council may have questions or comments concerning the Manager’s written monthly
report at this time, or the Manager may have additional information to report.

Old Business
A. Ordinance — Second Reading and Adoption

(1) B-86-2022: Repealing and Restating the Township Civil Service
Commission Rules and Regulations (a)

The Civil Service Commission was recently informed of State mandated changes to the
Rules and Regulations. The Commission has been working on updating the Rules and
Regulations with the Township’s Civil Service Solicitor, Neva Stotler of N. Stotler Law.
If acceptable, a motion will be needed to adopt ordinance Bill No. B-86-2022 followed by
a second to the motion and a roll call vote.

New Business
A, Resolutions

(n B-2-2023: Authorizing the Joint Bidding of the 2023 Road
Improvement Paving Program with Fox Chapel Borough (a}

Staff is requesting authorization to request bids jointly with the Borough of Fox Chapel for
the 2023 Road Improvement Program in order to realize economies of scale. Though
several roads are in need of resurfacing, the bid cost will determine which roads will be
paved and which roads will be included as alternates. The 2023 budget allocates
$1,250,000 for the program. If acceptable, a motion will be needed to approve resolution
Bill No. B-2-2023 followed by a second to the motion and a roll call vote.
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2) B-3-2023: Authoring the Bidding of the Powers Run Sanitary Sewer
Upgrade and Stream Removal Project (a)

The sanitary sewer project was identified in a feasibility study and will reduce surcharging
in the Township’s sanitary sewer line. As an alternate, the restoration of the stream
involves removing a collapsed pipe to open the stream. Grant funds in the amount of
$100,000 have been awarded for the project. If acceptable, a motion will be needed to
approve resolution Bill No. B-3-2023 followed by a second to the motion and a roll call
vote.
B. Motion

(N Appointing Delegates to Various Boards and Agencies
Council typically appoints Council Members to various Township-related Boards and
Commissions each January. The current list of appointees is listed below. If acceptable, a
motion will be needed to appoint Council Members to the Boards and Commissions,
followed by a second to the motion and a veice vote.

(a) North Hills Council of Governments Board of Delegates

(George H. Stewart) - Delegate
(Michael F. Hammill) - Alternate Delegate

(b)  Municipal Risk Management Board of Delegates

(George H. Stewart) - Delegate
(John R. Denny, Jr.) - Alternate Delegate

(c) Fire Funding & Safety Committee

(Cassandra R. Eccles) - Council Representative
(Michael F. Hammill) — Council Representative

(d)  Northern Basin Advisory Board
(Richard S. Hughes) - Council Representative
(e) Community Center Association Board

(Mark Rothert) - Representative
(Cassandra R. Eccles) - Alternate Council Representative

() RIDC Business Alliance

{George H. Stewart) - Council Representative
{Olivia T. Payne) - Co-Council Representative



VIII. Review and Discussion

A, Process to fill the Zoning Hearing Board Alternate Vacancy (a)

A letter of interest and resume from a new Township resident was provided to Council.
Staff requests discussion regarding how Council wishes to proceed in filling the vacancy.

IX. Communications
A. Citizens

B. Council
C. Staff

X. Adjournment

XI. Executive Session — Labor and Legal Matters



BILL NO. B-1-2023 RESOLUTION NO.

TOWNSHIP OF O’HARA
ALLEGHENY COUNTY, PENNSYLVANIA

A RESOLUTION OF THE TOWNSHIP OF O’HARA RECOGNIZING THE
ACHIEVEMENT OF SERGEANT BENJAMIN WOLFSON

WHEREAS. Sergeant Benjamin Wollson is the recipient of the Pennsylvania DUI (Driving
Under the Influence) Association’s Top Gun Award for the second consecutive year; and

WHEREAS, Sergeant Wolfson's dedication to removing offenders that drive under the
influence of alcohol or drugs is an integral part of the solution in the ellmmauon or| paired drivers
and the harm they can cause; and

WHEREAS. in recognition of Sergeant Wolfson’s exceptional achievement in receiving the

Top Gun Award, the Council of the Township of O'Hara wishes 1o exlend sincere appreciation for his
work in reducing the threat of impaired drivers on our roads.

e Township of O’Hara

NOW THEREFORE BE IT RESOLVED that
: eant Benjamin Wolfson’s

cil this 10™ day of January, 2023.

TOWNSHIP OF O'HARA

Raobert John Smith
President of Council

Richard S. Hughes
Council Member, First Ward

Cassandra R. Ecc
Vice-Presidepgi

George H. Stewart
Council Member, Second Ward

Michael F. Hammill
Council Member, Third Ward

Julie A. Jakubec, CPA, CGMA Olivia T. Payne
Township Manager Council Member, Fourth Ward

John R. Denny, Jr.
Council Member, At-Large



BILL NO. B-86-2022 ORDINANCE NO.

TOWNSHIP OF O’HARA
ALLEGHENY COUNTY, PENNSYLVANIA

AN ORDINANCE OF THE TOWNSHIP OF O’HARA REPEALING AND
RESTATING ORDINANCE NO. 1328 IN ITS ENTIRETY
ESTABLISHING NEW RULES AND REGULATIONS F
TOWNSHIP CIVIL SERVICE COMMISSION

WHEREAS, the Township Council established the O’Ha ivil Service

Commission pursuant to Article XIV, Section 1402 of the Home R

WHEREAS, the Civil Service Commission is c ]
prepare policies, procedures and regulations of the personn§i

e howers and duties to

WHEREAS, the Council, upon recom
Commission, is desirous of repealing and restatiig
establishing new Rules and Regulations for the Township

mhe Township Civil Service
nce No. 1328 in its entirety and
ivil Service Commission.

wnﬁp Council hereby ordains that Ordinance No.
pealed in its entirety and restated in New Civil
dopted as attached hereto,

NOW, THEREFORE, the O’}
1328 and all amendments thereto
Service Commission Rules and

ORDAINED this , 2023 by Council voteof __to ____

TOWNSHIP OF O’HARA

Robert John Smith
President of Council

First Reading Eccles - Stewart 7-0 12/13/2022
Second Reading &
Adoption

Advertised Codified




TOWNSHIP OF O'HARA
CIVIL SERVICE

COMMISSION RULESy

REGULATIONS AMI

AND REST




O'Hara Township Civil Service Commission Rules and Regulations December 2022

Section 1. Definition of Terms

Unless otherwise expressly stated, the following words and phrases, where used in these Rules and
Regulations, shall be construed to have the meaning indicated herein:;

A.

Applicant - Any individual who properly, fully and accurately completes an a
a timely manner and files the same with the Commission in response to a legafl
notice of vacancy and/or examination for any advertised Police Officgg
Police Department.

Appointing Authority - The Township Manager of the Township gheny
County, Pennsylvania.

Background Investigation — Verification of information b ncy and/or the
Superintendent of Police or their designee on job applig
Service Commission or Township which includes,
record of criminal convictions, review of employms3
consistent with Title 44, Chapter 73 Law Enfd round Investigations and
Employment Information, and interviews wi ers, acquaintances, neighbors,
references, teachers, school officials and emp he Background Investigation is done
as a condition of selection,

¥ed to, credit history,
"and separation records

Chairperson - The Chai
O'Hara of Allegheny Cou§
Commission - The
County, Pennsylvani

Council - The
other comjp

ommission of the Township of O'Hara, Allegheny

of the Township consisting of 7 elected members, or such
rmined by the Home Rule Charter.

e name is recorded on a current Eligibility List or furlough list.

he list of names of persons who have passed all examinations, ranked in
r for a particular position or positions in the Police Department.

s - The series of tests given to applicants to determine their qualifications for
or positions in the Police Department.

Furlough List - The list containing the names of persons temporarily laid off from positions
the Police Department because of a reduction in the number of officers.

Gender - The Township endeavors to use inclusive language. The masculine, feminine and
nonbinary pronouns used herein shall include the masculine, feminine and nonbinary
genders.

Manager - The Manager of the Township of O'Hara, Allegheny County, Pennsylvania.

Medical Examinations - Any examination, procedure, inquiry, or test designed to obtain
information about medical history or a physical or mental condition which might disqualify
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O'Hara Township Civil Service Commission Rules and Regulations December 2022

=

an applicant if it would prevent the applicant from performing, with or without a reasonable
accommodation, the essential functions of the position. Whenever referenced this term shall
include, but is not limited to, physical, hearing, vision, drug and alcohol, and psychological
examinations or tests.

Oral Examination Board — A group of three (3) professional individuals independent of
the Commission and Township with law enforcement or relevant experience as determined
by the Commission, appointed to administer an oral proficiency examination.

Police Officer - For purposes of these Rules and Regulations, an entry level osition
in a Police Department as a law enforcement officer.

Polygraph Examination - An examination intended to detect and
physiological characteristics, such as a person’s pulse and breathirg§
as a lie detector.

Precliminary Backeround Check — An initial review of cri driver record
that occurs early in the hiring process to determine if ther ¥
and driver’s license issues.

Probationer - An Officer in the Police Depar
Eligibility List or who has been appointed or prd
has not yet completed the work-test period o

Reduction in Rank - A change o0 a different'§ %r rank where the employee fulfilled
all of the requirements of these Rules and Regu¥ttions for both the prior and current
positions or rank. However, a decrease in@ry without a change to a different position or
rank shall not necessarily consi@igiE@eduction in rank.

b Police Officer from the Police Department.

, ividual shall be constructed as the place or locality
where that individug #d to make a permanent home or principal place of

s required to be maintained under 44 Pa C.S.A. §7308,
formation required to be maintained by law and:

4 (1) Records of the reason or reasons for, and circumstances surrounding, a separation
f service for a law enforcement officer on a form developed by the Commission and
made available on the Township’s publicly accessible Internet website.

2) Records of all criminal charges filed against a law enforcement officer.
, (3) Records of all civil or ethical complaints made against a law enforcement officer.

(4) Records of the disposition of all charges and complaints, including final and
binding disciplinary actions, taken by the law enforcement agency against a law
enforcement officer, including imposition of probationary or other conditions related
to employment.

Soldier — An applicant honorably discharged from military service in: 1) the armed forces of

the United States, or in any women's organization officially connected therewith, during any
war or armed conflict in which the United States engaged, 2) or the armed forces of the
United States. or in any women's organization officially connected therewith. since July 27,
1953, including service in Vietnam; or 3) the National Guard or Reserves.
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O'Hara Township Civil Service Commission Rules and Regulations Decenber 2022

Y. Secretary - The Secretary of the Civil Service Commission of the Township of O'Hara,
Allegheny County, Pennsylvania.

Z. Suspension - The temporary separation of a Police Officer from the Police Department.
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O'Hara Township Civil Service Commission Rudes and Regulations December 2022

Section 2, The Commission
2.1 Civil Service Commission

The Commission shall consist of five Commissioners who shall serve without compensation. Council
shall endeavor to appoint one member from each of the five wards of the Township. The terms of
office shall be four years. The Council shall within thirty (30) days of a vacancy in an unexpired
term fill the vacancy by appointment for the remainder of the term.

Each member of the Commission, before entering upon the discharge of the dugg
shall take an oath or affirmation consistent with 53 Pa.C.S.A. § 1141 to support
the United States and of the Commonwealth of Pennsylvania and to perform g5
fidelity.

22 Offices Incompatible with Civil Service Commission

No member of the Civil Service Commission shall hold gn 8 , appointed office in the

2.3 Organization of Commission; Reorganizat

The Commission shall reorganize the first Monday
elect one of its members as its Chairper. ne a Vice-Chairperson, and one as the Secretary.
te a quorum and no action of the Commission shall

24 Duties of Chairper

The Chairperson, or in
of the Commission,
or these Rules an

f order or procedure and perform any duties required by law

Chairperson

shall act in the absence of the Chairperson in carrying out the duties of the
orm all duties required by law, including these rules and regulations.

of Sccretary

The SeSfetary or the Commission’s designee shall carry on at the direction of the Commission all
official correspondence of the Commission, send out all notices required by law and these Rules and
Regulations, keep a record of each examination or other official action of the Commission, and
perform all other duties required by law or these Rules and Regulations.

2.6 Minutes and Records

The Commission shall keep minutes of its proceedings and records of examinations and other official
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O'Hara Township Civil Service Commission Rules and Regulations December 2022

action. All records of the Commission shall be preserved and disposed of according to the most recent
Retention and Disposition Schedule for Records of Pennsylvania Municipalities issued by the Local
Government Records Committee under the authority of the Municipal Records Act, 1996, P.L.. 1158
No. 177,53 Pa C.S.A .§ 1381 et seq. All records shall not be permitted to leave the Township Office.

The Secretary shall keep minutes of its proceedings showing the vote of each member upon each
question. If the member is absent, or fails to vote, or abstains from voting, the Secretary shall indicate
the reason for the absence or failure to vote or abstaining from voting in the minutes. __

The Commission shall comply with 44 Pa. C.S.A §7308 relating to the maintenangga ™
reason or reasons for and circumstances surrounding a separation of service forgl %

officer; records of civil or ethical complaints made against an Officer, and rgigs
of all charges and complaints, including final and binding disciplinary_
Commission shall cooperate with the Township in the submission of g
work to the Municipal Police Officer Education and Training CommB

¥dulting from its

: h 44 Pa C.S.A §7301
f to Know Law, All such

Records involving personnel or that are generated or received,in &
et seq. may not be accessible to the public through the Pen
requests must be reported immediately to the Township M

2.7 Meetings

Except for the annual organization meeting, all rgeetings shall be held either at the call of the
Chairperson or at the call of three membgss.of th&@bmmission. Subject to any legal requirements,
in particular the Sunshine Law, 65 P gl seq., (the “Sunshine Law”) the Commission shall
have the discretion to determine thgs meetings. Meetings, including notice of the same,
will be conducted in accordance ne Law, 65 Pa C.S.A. §701 et seq.

2.8 Order of Business

Subject to revisions frof son, the order of business of all meetings of the Commission

proval of Minutes of Previous Meeting
finished Business

ew Business

Date of Next Meeting

Adjourn

I. Executive Session, if called

2.9 Clerks and Supplics
The Council shall furnish the Commission with such supplies and clerical assistance as may be

necessary for the Commission to fulfill its duties. In addition, after consultation with the Township
Manager, the Commission may retain counsel, any other consultants or experts, including physicians
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O 'Hara Township Civil Service Commission Rules and Regulations December 2022

and psychiatrists, as are necessary. The elected and appointed officials of the Township of O'Hara
shall assist the Commission with all reasonable and appropriate efforts in carrying out of the
Commission's duties.

2.10  Amendment of Rules and Regulations/Forms
The Commission may recommend to amend, revise, void or replace these Rules and Regulations for

any reason by action of a majority of the Commission at any properly convened meeting of the
Commission. Before any of the foregoing proposed changes to these Rules and Regu{ifiels become

effective, these proposed changes must be approved by the Township of O'Hara can
approve with or without amendment. The Commission may amend, revise, void & 'orms
within the Rules and Regulations without approval of the Township of O owever,
they shall be reviewed by the Township Manager and Solicitor in order tg ws of the

Commonwealth of Pennsylvania and the Township. Council may ordg
said Rules and Regulations or forms as it deems appropriate. These
amendments thereto shall be made available to the public for distgB

2.11  Investigations

5 cong@rning all matters relating to the
n®, The Chairperson of the Commission
bon with such investigations.

The Commission shall have the power to make inve
administration and enforcement of these Rules and R ‘
is authorized to administer oaths and affirmations in conn

2,12 Subpocnas

poenas over the signature of the Chairperson, or
nd the production of records and papers pertaining
witnesses for attendance and travel shall be the same
otind shall be paid from appropriations for the incidental
in public service and employees of the Township of O'Hara
to do so by the Commission. If any person shall refuse or
ned by the Commission upon conviction of such refusal or neglect
erson shall be sentenced to pay a fine not to exceed one hundred
ult of the payment of such fine and costs shall be imprisoned not to exceed
son shall refuse or neglect to obey any subpoena, the Commission may
Court of Common Pleas of Allegheny County for its subpoena requiring the
persons before the Commission or the court to testify and to produce any records
y, and in default thereof shall be held in contempt of court.

The Commission shall have the po,
designee, to require the attendan

to any investigation or inqui
as for witnesses appearin
expense of the Commi
shall attend and testif

The Commission shall make an annual report to the Township of O'Hara Council containing a brief
summary of its work during the year and a full accounting for any expenditure of public monies. The
annual report shall be available for public inspection.

Such report shall be provided to the Township of O’Hara Council on or before the 31 day of January

of each year. The report shall not reference the record of any hearing on a dismissal or reduction
where such charges have been dismissed,
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O 'Hara Township Civil Service Commission Rules and Regulations December 2022

2.14 Appointment of Examiners.

‘The Commission shall appoint experienced written examination, oral examination administrators and
physical agility examination administrators to conduct appropriate examinations required by these
rules and regulations. The Township shall have the responsibility to appoint the physical and
psychological examiners, as outlined in these rules and regulations.

Section 3. Application and Qualifications

3.1 Outline of Process

The following process shall be followed in selecting a Police Officer:

Complete an application

Complete personal history statement
Pass the physical agility test

Pass the written evaluation with a score of at legst ‘X
Acquire Act 120 Certification prior to oral ev
Pass the oral examination with a score of at
Total Scores calculated and ranked, inc
three applicants will be subjected to

OmmoOE

® Preference, if applicable. Top
y background check, including a
& " Any applicant eliminated by the
preliminary background check will be advised by letter. If an applicant is eliminated
the next applicant on the Eligiaility Li§g#ill be added to the top three and a preliminary
The process will continue until there are top three
n.

cants by Commission to Township Manager

y Township Manager subject to conditional offer of

investigation; and
sychological examinations; and
d alcohol tests; and

#ph examination.

ons for selection will be determined by the Township based on efficiency and
ources.

Upon receipt of satisfactory results from all conditions of the offer, the applicant’s
appointment to the position occurs with start date as established by the Township
Manager.

3.2 Eligibility for Examination

In order to be eligible for participation in any examination for any position with the Police

Department, every applicant must submit a completed application form and a signed personal history
statement to the Commission, or its designee, before the application deadline stated by the
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O 'Hara Township Civil Service Commission Rules and Regulations December 2022

Commission. The application form is currently Form 2017-30, as said Form may be modified from
lime to time. The applicant must make a sworn oath or affirmation before a Notary Public or other
person authorized to administer oaths, stating that the application is completed truthfully, and the
applicant is subject to the penalties of 18 PA Const. Stat. § 4903 relating to false swearing and §4904
relating to unsworn falsification to authorities. An incomplete or inaccurate or misleading application
will be cause for rejection. Exceptions to the deadline shall be made only for the Act 120 examination
and certification that the applicant meets all the requirements for Act 120 except current employment
as a Police Officer, which documentation shall be filed no later than the date of the oral examination.
In order to assure an appropriate number of interested applicants who meet the basfiPfefessional
qualifications, applications will normally be encouraged without geographic rest :

3.3 Discrimination

The Township of O'Hara is an equal opportunity employer. It is the T ara's and the
Commission's policy to grant employment opportunities to qualifi edk ; regard to race,
color, sex (gender, gender fluidity, sexual orientation, marital status), national origin, religion, age,
except as may be required by law, pregnancy, veteran status equal pay, disability, or genetlc
information. The Township of O'Hara and the Commissiort & gc(]ual opportunities in all
aspects of employment and promotion.

3.4  Availability

Application forms shall be available to all intere
Township of O'Hara Municipal Build
Commission, from time to time, ma

persons from the Township Manager in the
such other offices and officers that the

3.5 Age Requirements

Al applicants must have reac}
completed applications.

y-first (21st) birthday before the deadline for submitting

3.6  General Qg All New Applicants

Every applicé
Townshi

osition in the Police Department who is not already employed by O’Hara
cer shall, before the oral examination, either possess Act 120 Certification
tions entitling them to be granted Act 120 Certification once employed as a
Po all meet the following qualifications:

ssess a diploma from an accredited high school or graduate equivalence diploma; and

Have no fewer than 6240 hours of experience (equivalent to three (3) years of

experience) as a Police Officer, or

C. Possess a baccalaureate degree, or

D.  Possess a minimum of an Associate Degree with no fewer than 4160 hours of experience
(equivalent to two (2) years of experience) as a Police Officer.

All applicants will be required to submit a non-refundable fee as set by the Civil Service Commission

from time to time, with their application to cover the cost of testing. The applicant shall be required
to furnish certified transcripts of grades from the last educational institution from which they
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O'Hara Township Civil Service Commission Rules and Regulations December 2022

graduated, sent directly to the Commission (not the Police Department) by the institutions, The
transcripts must be received by the Commission by the deadline established by the Commission for
the application submission. If the applicant is relying upon time employed on a part-time basis as a
Police Officer to fulfill the experience requirements, the applicant shall include with their application
a record of total hours employed part-time as a Police Officer complete with the dates of employment
and the names of all employers for each employment period. In addition, every applicant must be a
United States citizen, be physically and mentally fit to perform the full duties of a Police Officer,
and, prior to appointment, possess a valid, insurable, motor vehicle operator's license issued by the
Commonwealth of Pennsylvania.

3.7  General Qualifications - Applicants for Advanced Positions

(2) In order to be considered for the position of Sergeant or C cant must
successfully complete the following process:

1)  Pass the writien examination with a score of g
2)  Pass the oral examination with a score of go I\
3) Ifnotalready employed by O’Hara Town

agility test.
4) If not already employed by O’H s a Police Officer, undergo a
background investigation and passgisgii and alcohol, psychological and

polygraph examinations.

(b) All applicants for advance ition@all have continuous prior service as a Police
ediately prior to application, 6,240 of which must
e applicant must be employed as a Police Officer

(c) i ' . sitions shall have satisfactorily completed the in-service
a current Act 120 certification.

d A position of Sergeant shall be comprised exclusively from non-
Police Officers then currently serving the Township unless no non-

Police Officer applies or no non-probationary Police Officer passes tests
equisite minimum scores,

icants for the position of Captain shall be comprised exclusively from non-
Ptobationary Sergeants then currently serving the Township unless no non-probationary
Sergeant applies, or no non-probationary Sergeant passes tests with the requisite
minimum scores.

In the event there is no eligible applicant for an advanced position among the existing employees of

the Township, public advertisement for an advanced position to potential applicants not already
employed by the Township will not be placed without the approval of Council.
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O'Hara Township Civil Service Commiission Rules and Regulations December 20122

3.8  Rejection of Applicant

The Commission may refuse to examine, or, if examined, may refuse to certify as eligible after
examination, any applicant who is found to lack any of the minimum qualifications for examination
prescribed in these rules and regulations for the particular position for which the applicant has
applied. In addition, the Commission may refuse to examine, or if examined, may refuse to certify
any applicant who is:

a) Found to have omitted, furnished incompletc inaccurate, mislea
information on the official application or in response to any po
process;

b)  Physically unfit for the performance of the duties of the positi
seeks employment;

c) Illegally using a controlled substance, as defined in

a minimum of five years prior to any Police Offic
d)  Guilty of any crime involving moral turpitude, o of yr Notoriously disgraceful

of ofﬁce,
¢)  Affiliated with any group whose polici
government set forth in the constitut
Commonwealth of Pennsylvania; or
f)  Found to have been suspended, rem
position due to inefficiency «pg
unbecoming an Officer.

10 are subversive to the forms of
Maws of the United States and the

, or reduced in rank in any prior or current
mperance, disobedience of orders, or conduct

39 Recording and Filing

(@) ; ®Pthe Police Department shall be received at the Township
llding only after being properly advertised and before the
pplications which must be set forth in the public advertisement.
¢ Advertisement) Applications will be received by the municipal
n the public advertisement or that officer's designee. That person
he receipt of all applications and provide each applicant with Form 2017-
on for Applicants, which shall outline the sequence for all portions of the
ocedure beginning with the physical agility examination. Any application
igining errors or omissions may, at the discretion of the Commission, be returned to
applicant for correction prior to the deadline for filing applications after which no
new applications or amended applications will be accepted.

Penalty for False Statement - The statements made by the applicant in the official
application shall contain no falsification, omission or concealment of fact. Should
investigation disclose any willful misstatement, falsification or concealment with
respect to an application:

(1) The application shall be invalid and the applicant shall be disqualified from
examination; or
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(2) If the applicant has been examined, the name of such applicant shall be removed
from the Eligibility List; or
(3) If the applicant has been appointed, the applicant shall be discharged.

No person who makes any willful false application shall be permitted to make any future application
for any position in the Police Department or the Township.

3.7  Hearing for Disqualified Applicants

Any applicant or person who is aggrieved by the refusal of the Commission to
the applicant as eligible after examination, may request a hearing before the (@

A'Cons. Stat. §
writing within
ten (10) calendar days of the date when the party knew or shou the Commission's
action which is being challenged. The Commission shall tgke
provide examination or certification, The Commission shal

sima. the nship of O'Hara Municipal Building notice of
the time and place of every examinatia er with the information as to the type of position to
be filled, the requirements for that pe applications may be obtained for the examination,
and the deadline for filing thoséR n addition, at least two (2) weeks prior to each
examination, publication of t
or a newspaper circulated ge

i

tion Requirements for the Position of Police Officer

blice Officer will consist of written and oral examinations which will be graded
00) point scale with the written examination representing forty percent (40%) of
__ d the oral examination representing sixty percent (60%) of the final score. In

¥ applicant will undergo a physical agility test which will be evaluated on a pass/fail
very applicant. The top three (3) applicants will undergo a preliminary background check.
Afier atPapplicant has been extended an offer of employment, final appointment shall be contingent
upon the applicant passing medical and psychological examinations, full background investigation,
and a polygraph examination.

4.2 General Examination Requirements for Advanced Positions, Except Superintendent

The examination for the positions of Sergeant and Captain shall include both a written and an oral
examination, each of which will be graded on a one hundred (100) point scale. The written
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examination shall represent forty percent (40%) of the final score and the oral examination shall
represent sixty percent (60%) of the final score. All required tests shall be passed in order for the
applicant to continue further in the process. All tests shall be practical in character and shall test fairly
the merit and fitness of persons seeking promotion (53 P.S. § 55642). In addition, standards set forth
in Section 3.7 of these Rules and Regulations shall apply to applicants for the position of Sergeant
or Captain. After an applicant who is not already an employee has been extended the offer of the
advanced position, the final appointment to the promotional position shall be conditioned upon a
background investigation, medical, psychological, drug, alcohol, and polygraph examinations,
Veterans’ preference {points or otherwise) shall not be provided for advanced positio

4.3 Notice of Examination

The Commission shall appoint a physical fitness examiner, a written exg
Oral Examination Board, a medical examiner, a psychological exay
conduct the appropriate examinations required by these Rules and Ré

ipristrator, an
olygrapher (o

4.4 Written Examinations

The written examination shall be graded on a 100-point K
ftve percent (75%) in order to continue in the appi@gti
seventy-five percent (75%) shall be rejected. Upon reg die test results, all applicants shall be
given written notice in accordance with Section 4.9 ¢ B Rules and Regulations, of their test
results. Only the top twelve (12) applicants with scotgs of seventy -five percent (75%) or higher shall
be scheduled for an oral examination appy

plicant must score seventy-
. Applicants scoring less than

4.5 Oral Examination

eventy-five percent (75%) or higher in the written
tion which will be graded on a one hundred (100) point
o) or higher necessary for passing. The oral examination shall
they would handle situations relevant to police work. Each
Jly the same questions, in the same order, and advised that the
ill be confidential. The oral examination will be conducted by the

The top twelve (12) applica
examination shall be given a
scale with a score of ei g
involve questioning app
applicant will be &
interview w1ll be

4.6 ference

y law, any applicant for the position of Police Officer who qualifies as a Soldier
: €rans Preference Act, 51 P.S. §7101.1, shall receive an additional ten (10) points on top
of thé@ptal score if that applicant had received passing scores under Sections 4.1, 4.4 and 4.5.

Applicants claiming veteran’s preference shall have submitted satisfactory proof of service and
honorable discharge therefrom with their application form.
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4.7 Physical Agility Testing

Applicants for the position of Police Officer shall meet the requirements of the physical agility test
before proceeding to the written and oral examinations. Requirements of the physical agility test will
be provided in the Information to Applicant received with the Application Form,

Applicants will be informed of their pass/fail status upon completion of the Physical Agility Test.
Applicants that successfully complete the Physical Agility Test will proceed directly tg the written
examination.

4.8 Background Investigation

siall include
ying violations.
applicant. The
< uaintances, current
®{cYals and employers. In
} may be investigated. The
ed during the background

A Preliminary Background Check is performed on the top three scoring g
a criminal history and driver’s license check to determine if there are
A Full Background Investigation will be conducted on any conditic
background investigation may include interviews with the applig
and former neighbors, references, current and former teachgrs,\
addition, the applicant's credit history and record of criming
applicant may be interviewed directly when the inforfgal
investigation requires clarification or explanation.

After the Background Investigation is complete dyestigator(s) shall make a written
recommendation to the Commission on whether the gpplicant is appropriate for consideration for the
ion is to disqualify, then a detailed written
ust be included. The Commission shall make the
final determination on whether the g ®llected during the preliminary background check

ne in writing in accordance with Section 4.9 of these
hde the procedure to follow to appeal the decision that the
ing before the Township of O'Hara Civil Service Commission
e notice of disqualification.

Rules and Regulations, g
applicant must request

The Township Manager, or other designated person, shall give, in writing, to each applicant qualified
for the next step in the examination process, a notice which shall include the date, time and place the
applicant shall report for the next examination in the process. In the case of physical and
psychological examinations, the Township Manager shall notify the Police Officer applicant who has
been conditionally offered a position in the police department by a written notice of the date, time
and place of the examinations as well as the name of the physical and psychological examiners.
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Every such notice shall be emailed or otherwise delivered at least seven (7) days prior to the date
fixed for examination. Only applicants receiving notices to report for any examination shall be
permitted to participate in such examination, and each applicant shall present the notice to the
examiner before the examination. Failure to report for an examination in accordance with the
instructions contained in the written notice shall disqualify the applicant, except that in the case of a
physical or psychological examination, the physician or psychologist designated in the notice may
fix another date or time for such examination, provided, however, that any such date or time shall be
written with the period of at least seven (7) days of the date and time established in the written notice.

4,10 Tie Breaker

In the event there is a tie of the total score, including Veterans Preference mission
will have prepared and separately scored a single question in the oral exa
question shall be the tie breaker between or among applicants with the sg&
will be predetermined as the tie breaker prior to the beginning of the%
be used for any other purpose than to break a tie between or a
score for purpose of ranking on the Eligibility List. If therg
with the same score on the tie breaker question, the applicarBEtIt fest time of receipt of the
application will be the final tie breaker for purpose of ranRy

ss and shall not
ith the same total

Section 5. Certification of the List of Eligibility an

5.1 Creation of Eligibility List

, written examination and oral examination the
list with the applicant receiving the highest score
the lowest passing score at the bottom of the list.
e points shall have those points added to their passing
, ility List. For promotional positions, fulfilling the
ection 3.7 is also required. In the case of tied scores, the tie
n Section 4.10.

At the completion of the physical
Commission shall rank all passing a#

performance requiremeg§
will be broken by the p

The Eligibility L e for eighteen (18) months from the date the Commission formally
adopts the b4 st. Prior to the expiration of the Eligibility List, the Commission may
recommend %of the Eligibility List for up to an additional twelve (12) months to Council

The Township Manager may fill any vacancy in an existing position in the Police
Department which occurs as a result of expansion of the police force, retirement,
resignation, disability or death by the reappointment or reinstatement of a former
employee of the Police Department who has been furloughed. Except for the medical
and psychological examinations, no other testing shall be required for a furloughed
employee or a rehired or reappointed employee. The Township Manager shall have the
discretion, on a case-by-case basis, to decide whether or not a furloughed employee shall be
required to take medical and/or psychological examinations before being rehired or reappointed.
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(b) All Police Officer positions except those filled by furlough lists and that of
Superiniendent of Police, shall be filled only in the following manner:

(1) The Township Manager shall notify the Commission of any vacancy which is to
be filled and shall request the certification of three (3) names from the Eligibility
List;

(2) Ifthree (3) names are not available, then the Commission shall certify the name(s)
remaining on the List;

(3) The Township reserves the right to perform additional background
verification prior to hiring an eligible applicant; '

(4) The Township Manager shall make an appointment from o
certified with reference to the merits and fitness of the ap#

appointment
pility List to be
certified, to reject
r 1o choose any of the
al order, unless there is a
all applicants in the top three
e the due process requirements
Rgcess over to create a new Eligibility

(c) Nothing contained herein shall obligate the Township Man
or shall grant any right to any applicant or member %
appointed. The Township has the discretion to rejg
specific applicants in accordance with these geg
applicants who are in the top three, not necegsa
Veteran in the top three entitled to selection P
are rejected the Township may move dof
for rejected applicants are met or may s
List. If a specific applicant or appllcants are
Township may request that the Com ]

53 Appointment of Superintg

In the case of a vacancy in (l# ;
discretion in selecting the in he position of Superintendent of Police. If the Township

bject that person to a noncompetitive examination, and if that

Township Mana
removed from

gical, and Polygraph Examinations

Ip Manager selects an applicant from the three certified individuals on the
i r appointment to the vacant position, that applicant shall submit to medical,
ica¥, drug, alcohol, and polygraph examinations by the appropriate appointed experts.

a) Medical: The conditional appointee must be certified as free from bodily or mental
defects, deformity or disease that might incapacitate the applicant from the discharge of
the duties of the position desired. A copy of the exact requirements is on file with the
Commission. Notwithstanding this, the medical examiner may reject an applicant for
any job-related medical reason. If the applicant successfully passes the medical and
psychological exams, then the applicant may be appointed to the vacant position in the
Police Department for which the application was submitted. If the opinion rendered by
the appointed examiner calls into question the conditional appointee’s ability to perform
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all essential functions of a position, the Township Manager or their designee shall meet
with the conditional appointee for the purpose of having one or more interactive
discussions on whether the conditional appointee can, with or without reasonable
accommodation, perform all the essential functions of the position. If, at the conclusion
of the interactive discussion(s) the Township Manager or their designee determines that
the conditional appointee cannot perform the essential functions of the job of Police
Officer, with or without a reasonable accommodation, the Township Manager shall give
written notice to the conditional appointee and the Civil Service Commls ion, that the
conditional offer is revoked and the basis therefore.

(b) Polygraph. Each conditional appointee shall undergo a polygraph
the truthfulness of the information provided during the applicat '
moral character. Based on the results provided by the
Manager has discretion to reject an applicant who fails the
retested, or reject the results.

the applicant

55 Probationary Period

tment shall serve a twelve
! wly hired Officer may only be
6.1. However, near the end of the

Every successful applicant to an original position with tRg
(12) month probationary period. During the probatio
dismissed for cause for the reasons set forth in Secti
twelve (12) month probationary period, if the conduct oX
satisfactory to the Township Manager or their desi
prior to the termination of the probationggmperiod@#at the appointment will not be permanent, At
hall end. Any Officer who is not informed in writing
rmance has been unsatisfactory, shall receive a

Ufice Officer for the Township has been promoted to an
serve a twelve (12) month probationary period within that
ary period, the promoted Officer may be either dismissed for
e, for the reasons set forth in Sections 3.6., 3.7 and 6.1, However,
; nth probationary period, if the conduct or fitness of the probationer
has not been 4 o the Township Manager or their designee the probationer shall be notified
ic W¥rmination of the probationary period that the appointment will not be

e, either the promoted Officer shall be reduced in rank or the promoted

Any pro%ationer who is notified in writing that their appointment will not be made permanent may
appeal for a hearing before the Civil Service Commission.
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Scction 6. Suspensions, Removals and Reductions in Rank
6.1 Grounds for Disciplinary Action

(a) No person appointed to a position in the Police Department pursuant to these Rules and
Regulations may be suspended, removed or reduced in rank except for the following
reasons:

(1) Physical or mental disability affecting the Officer's ability to cont service,
in which case the Officer shall receive an honorable discharge :

(2) Neglect or violation of any official duty;

(3) Violation of any law of this Commonwealth which pro violation
constitutes a misdemeanor or felony;

(4) Inefficiency, neglect, intemperance, disobedie
unbecoming of a Police Officer; .

(5) Intoxication while on duty; or

(6) Engaging or participating in conducting apy |
than the Officer's exercise of the right o

or conduct

, eXcction campaign other

(b) No Officer shall be removed for unlaw
race, sex, sexual orientation, sexual ide
(c) The Superintendent of Police or the Townshi@idnager may impose more significant
discipline because of extenuating circumstances surroundmg an incident of misconduct.

ing but not limited to, religion,

6.2 Removal

The Township Manager or a de
pending the determination of g
event the Commission fails t
removed or reduced in
was suspended, remov
against the perso

Jwnhtative may suspend a Police Officer without pay
harges, including disabilities, against the person. In the
rge or charges then the person sought to be suspended,
fnstated with full pay for the period during which the person
"In rank, and no charge or charges shall be officially recorded

6.3 Fur,

sons of economy or other reasons, it shall be deemed necessary by the
1p of O'Hara to reduce the number of Police Officers in the department, then the
¥nship of O'Hara shall apply the following procedure: (1) if there are any employees
igible for retirement under the terms of any retirement or pension law, then such
reduction in numbers shall be made by retirement if the party to be retired exceeds the
maximum age as defined in the Pennsylvania Human Relations Act; (2) if the number
of Police Officers eligible for retirement is insufficient to effect the necessary reductions
in numbers, or if there are no persons eligible for retirement, or if no retirement or
pension fund exists, then the reductions shall be effected by furloughing the person or
persons, including probationers, last appointed to the respective force.

(b) Such removal shall be accomplished by furloughing in numerical order commencing
with the person last appointed until such reduction shall have been accomplished. In the
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event that the Township Manager decides to increase the Police Department, the
furloughed Officers shall be reinstated in order of their seniority in the department if
the furloughed Officer accepts reinstatement in writing within thirty (30) days of
receiving notice of the opening. These reductions in force provisions are not applicable
to the Superintendent of Police.

6.4 Notice of Suspensions, Removal or Reduction in Rank
Whenever a Police Officer is suspended, removed or reduced in rank, the specific charg arranting

such actions shall be stated in writing by the Township Manager. The charges s
and in sufficient detail to enable the Officer to understand the charges and to

opportunity to respond to those charges. The charges shall specify the subsec which
provides the basis for the disciplinary action as well as an explanation o mstances
upon which the Township Manager relied in finding a violation of Secif

Within five days afier the Township Manager has filed written en charges shall be
delivered to the Officer either by personal service or by certified mail. In addition, the
Police Officer shall be notified of the right to appeal b.5 of these Rules and
Regulations. A copy of the statement of charges shall als& nt the members of the Civil

Service Commission by regular first-class mail or in

6.5 Hearings on Suspension, Removals and Reducl

ed o@duced in rank may appeal the decision of the
etary of the Civil Service Commission at 325 Fox
a hearing. This request shall be received by the
# ¥ives notice of the discipline. The Officer may make
an the date fixed for the hearing. Failure of the Officer
ges shall not be deemed an admission by the Officer.

The Officer who has been suspended, re;
Township Manager by written notice t¢
Chapel Road, Pittsburgh, PA 152
Commission within ten days afier €
written answers to any charge
to provide written answers to

hedule a hearing within ten days from the Officer's written
§ unless continued by the Commission for a cause at the request of
ger, or the Officer. At any such hearing, the Officer against whom
have been made may be present and represented by counsel, may call
present testimony and documentation in defense. The Township of
ay also be represented by counsel, call witnesses and present evidence as is
dry to support the charges. A stenographic record of all testimony shall be taken
ery hearing and preserved by the Commission. In the event the charges are
Tsmissed, the record shall be sealed and not be available for public inspection.

In conducting the hearing, the Commission's standard of review shall be to determine
whether sufficient evidence has been presented to support the statutory reason for the
disciplinary action. If the Commission finds that sufficient evidence has been introduced
to support the charge, the Commission shall not modify the penalty imposed by the
Township Manager unless it finds that the penalty imposed was arbitrary,
discriminatory or an abuse of the Manager's discretion. The Commission may request
post-hearing briefs and shall issue a written decision containing specific findings of fact
and conclusions of law within sixty (60) days of receipt of the hearing transcript.
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(©)

The standard of review which has been incorporated into these Rules and Regulations
is based on Commonwealth Court decisions. See Jenkintown v. Civil Service
Commission of Jenkintown, 84 Pa. Cmwlth. 183, 478 A.2d 941 (1984); Hermann v.
Civil Service Commission of Jenkintown, 84 Pa. Cmwlth, 211, 478 A.2d 961 (1984).

6.6 Hearing Precedure

(a)

(b)

All testimony shall be given under oath administered by the Chairperso absence
of the Chair, the Vice-Chairperson. The Commission shall ha
subpoenas as set forth in Section 2.12. The hearing shall be open
prior to the commencement of the hearing, a written or oral re
is made by either the charged Officer or the Township of O!
reduced in rank may file an appeal with the Court of C thin thirty (30)
days from the date of entry by the Commission of it

forfhe period of the suspension,
removal or demotion, and no charges re ension, removal or reduction in

rank shall be officially recorded in the O
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BILL NO. B-2-2023 RESOLUTION NO.

TOWNSHIP OF O’HARA
ALLEGHENY COUNTY, PENNSYLVANIA

A RESOLUTION OF THE TOWNSHIP OF O’HARA, ALLEGHENY
COUNTY, PENNSYLVANIA, AUTHORIZING PARTICIPATION WITH
FOX CHAPEL BOROUGH IN THE BIDDING OF THE 2023 RQAD
IMPROVEMENT PROGRAM

WHEREAS, the Township of O’Hara wishes to participate in the
Improvement Program contract in conjunction with Fox Chapel Borough %
favorable unit costs; and

WHEREAS, such arrangements are permitted under Penns$ 80 of 1972, the
Intergovernmental Cooperation Act.

NOW, THEREFORE, BE IT RESOLVED th
authorizes the participation with Fox Chapel Bgro
Improvement Program.

f the Township of O’Hara
pidding of the 2023 Road

RESOLVED by Council voteof ___ to , 2023

@ TOWNSHIP OF O'HARA

ATTEST

Raobert John Smith
President of Council

Julie A. Jakubec, CPA £
Township Manageg



BILL NO. B-3-2023 RESOLUTION NO.

TOWNSHIP OF O’HARA
ALLEGHENY COUNTY, PENNSYLVANIA

A RESOLUTION OF THE TOWNSHIP OF O’HARA AUTHORIZING AN
ADVERTISEMENT TO REQUEST BIDS FOR THE POWERS RUN
SANITARY SEWER UPGRADE AND STREAM REMOVAL PROJE

WHEREAS, the Township of O’Hara has proposed the replacement o line

and the removal of a collapsed pipe in Powers Run; and

WHEREAS, the Township desires to contract for the replac sewer line

and removal of the collapsed pipe in Powers Run.

NOW, THEREFORE, BE IT RESOLVED that in ac
the Codified Administrative Code of the Township of O
herewith authorize the Township Manager to solicit
Powers Run Sanitary Sewer and Stream Removal Prgj

ection 133.02(b) of
il of the Township does
for the provision of the

RESOLVED by Council voteof  to , 2023,

TOWNSHIP OF O'HARA

ATTEST:

Robert John Smith
President of Council

Julie A. Jakubec, CPA
Township Manager




}-06-2023 11:00 aM

001-Cencral Fund

ACCOUNT #

ACCOUNT DESCRIPTION

TOWNSHIP OF O'lIARA
BALANCE SHEET
AS OF: NOVEMSBER 30TH, 2022

BALANCE

ASSETS

001.100.001.000
001.100.001.001
001.100.001.002
001.100.001.003
(0%.100.001.004
001.100.001.006
001.100.00L.007
001.100.002.001
001.100.003.001
001.100.004.001
001.100.004.002
Q01.100.005.001
01.100.009.001
Q01.100.015.001
001.100.017.001
001, 120.001.001
0061.120,001.002
001.120.001.003
001.120,001.004
001.3120.001.005
001.120.001.006
001.120.002.002
001.120.003.001
001.120.004.001
001.120.005.002
001.120,009.001
001,120.009.005
001.120,015.001
001.120.015.005
001.120.017.005
001.120.0159.001
001.120.019.005
001.130.000.018
001.130.002.000
001.130.003.000
001.130.004,000
001.130.005.000
001.130.006.000
001.130.008.000
001.130.009.
001.130.015.000
001.130.018.000
001.130.018.000
001.130,035.000
001.131,001.000
001.132,001.000
001.132.002.000
001.140.000.004
001.140.001.000
001.140.006.000

Dollar Bank

Cash PuC

PHC Pennvest

EIT Checking

real £state Tax Cash
oefined contribution
PNC Community Centar
PNC ilistory Book
Emaregency Equipment
PNC Parkland
cash-pPayroil
Municipal 8uilding
American Rescue Plan
citizens-#ond

PNC Brownshil)

PLGIT

PLGIT #lus

PLIGT Term

Federated Investors
Cash nolding Account
S&T dank

PLGIT Nistory 8ook

PLGIT Emergancy Equipment

PLGIT Parkland

PLGIT Municipal 8uilding
PLGIT Pub. Serv. Equip
S&T Bank Pub Sevr Equip

PLGIT Hond

54T General Fund
S&T Bank Brownshill
PLGIT Stwer Reserve

1,385,484.70
0.00

0.00

0.00

0.00
40,981.59
0.00

0.00
296,441,56
0.00
160,750, 82
20,458.61
929, 406, 87
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.0

S&T dank Sewer Reser 0.00
bue 0.00
Duge From st 0.00
Due 0.00
Due 0.00
.00

23,197.50

1,569,673.34

water Fund 3138,132.38

ond Fund 0.00

Sewer Bond Fund 0.00

Due From Community Center Fund 0.00
tue From Wighway Aid Fund 255,030.50
Misc. Aeceivable 107,118.94
Oue from Outside Organizations 0.00
bDue From PEMA/FEMA 0.00
LST Receivable 143,041,091
Real Estate Rec Current 60,292.95

EIT Receivable

1,090,000.00




1-06-2023 11:00 AW TOWNSHIP OF 0O'HARA PAGE: 2
HALANCE SHEET
AS OF: MNOVEMBER JOTH, 2022

001-General Fund

ACCOUNT # ACCOUNT DESCRIPTION BALANCE
001.142.001,000 Delinquent RET Rec 271,136.16
001.144.001.000 Lientd Tax Receivable 0.00
001.145,001.000 tiened Sewer Foe 0.00
001.145,002,.000 viened water Fee 5,604.07
001,146.001.000 poubtful Real Estate Tax ¢ 8,134.08)
001.146.002.000 poubtfyl uvtility Fee { 112.08)
00L1.147,001.000 Interest Aeceivable 0.00

TOTAL ASSETS

LIABILITIES

L3 B S W R O

001.:200.001.000
001.201.001.000
001.210.001.000
001.211.192.001
001.211,192.002
001.212.001.000
001,214.001.000
001.217.001.000
001.218.001.000
001.219.001.000
001.221.001.000
001.222,001.000
001.223,001,000
001, 224,001,000
001.224.001.001
001.230.002.000
001.230.003.000
001.230.004.000
001.230.005.000
G01.230.006.000

vouchers Payable

accreed Payroll Liability
Federal Income Tax wichheld
FICA-Emplayae
FICA-Emplayer

EIT withheld

Employee Pensian

state Income Tax withheld
union Dues

5T withheld

SUI peduction

AFLAC Insurance
carnishments withheld
Miscellaneous Deductions
Credit union

Due to Mistory Book Fund

Due to Emergency Equipment Re

Due to american Rescue Pl
Due to Municipal 8uildi
pue to refundables

1,782,585.36
63,722.37
0.00
10.678.01
0.00

0.00
3,091.09
0.00

0.00
5,014.39

73,635.00

001.230.008.000 Due to Sewer Fund 40,679,00
001.230.009.000 pue to 211,026.05
(01.230,015.000 bue to 0.00
001,230.017,000 Due 0.00
001.230.035,000 0.00
001.240.001.000 3,963.65
001.240.002.000 re frojects 29,951.22
001. 245,000, ; 0.00
001.250.001, ¥ Deposit 0.00
001.250.001.001 Club Rroad 0.00
001.250.002.009 Fire Escrow/Twin Maple D 0.00
001,252.001.000 pcferred Rovenue 1,405,264.68
001.252.001.001 peferred Revenue AHP BB5.802.14
001.252.002.000 EIT Deferrcd _ 0,00

TOTAL LIABILITIES




1-06-2023 11:00 amM TOWNSHIP OF O'HARA PRGE: 3
BALANCE SHEET
AS OF! NOVEMBER 30TH, 2022
001-General Fund

ACCOUNT # ACCOUNT DESCRIPTION BALAMCE
EQUITY
001.273.001.000 Reserve for Encumbrances 0.00
001.279.000.000 unreserved Fund Balance 0.00
001.279.001.000 Monspendable 0.00
001.279.002.000 Restricted 0.00
001.279.003.000 committed 405,957.95
001.279.003.003 Committed Fire 0.00
001.279.001.005 Committed Municipal Building 0.00
001.279.003.017 committed 8rownshil) 0.00
001.279.003.019 Committed Sewer Rescrve 0.00
001.279.004.000 assigned 0.00
001.,279.004.002 Assigned nistory eook 0.00
001.279.004.003 Assigned Fire 0.00
0D1.279.004.004 Assigned rark 21,595.70
0D1.279.004.005 Assigned Municipal euilding 0.00
001.279.004.009 Assigned public Service Equip. 0.00
001,279,004.015 assigned sond .00
001.279.004.017 Assigned Brownshill 0.00
001.279.004.019 assigned Sewer Roserve 0.00
001.279.005.000 unassigned 3,391,265, 8]
TOTAL BEGINNING EQUITY 3,818,819.46

TOTAL REVENUE
TOTAL EXPENSES
TOTAL REVENUE OVER/(UNDER) EXPENSES

9,166,753,

TOTAL EQUITY & REV. OQVER/(UNDER) EXP.

TOTAL LIABILITIES, EQUITY & REV.OVER 8,688,517.73



1-06-2023 11:00 am

04 -american Rescue Plan

ACCOUNT ¥ ACCOUNT DESCRIPTION BALANCE
ASSETS
004.100.000.001 pollar Bank 0.00
004 .100,001.005 National City 0.00
004.100.001.006 nuntingtan 0.00
004.120.00L.001 PLGIT Plus 0,00
004 .120.001.005 S&T 8ank 0.00
004.120.001.006 S&T sank 0.00
004.130.000.001 pue From General Fund Q.00
004.130.000.009 pue from Stormeater Fund 0.00
004.147,001.000 Interest Receivabie 0,00
_— 0,00
TOTAL ASSETS

LIABILITIES
004.230.000,001 oue to General Fund 0.00
004,230.000.005 oue To Storewator Fund 0.00
004,230,001.000 oue to General Fund 0.00
004,252.001.000 peferred Revenue £, 00

TOTAL LIABILITIES

EQUITY

004.279.000.000
004.279.002.000
004,279.004.000
004.279.005.000

Fund malance
Restricted
assigned
unass fgned

TOTAL BEGINWING EQUITY

TOTAL REVENUE
TOTAL EXPENSES
TOTAL REVENWUE OVER/(UNDER)

TOTAL EQUITY & REV. OVER

TOTAL LIABILITIES,

TOWNSHIF OF O'HARA
BALANCE SHEET
AS OF: HNOVEMBER 30TH, 2022

MAGE - 1

0. 00

EAEEETLEEERREN



1-06-2023 11:00 am TOWNSHIP OF O'IARA PAGE : 1
BALANCE SHEET

AS OF: NOVEMBER 30TH, 2022

008-Sewer Fund

ACCOUNT ¥ ACCOUNT DESCRIPTIOH BALANCE
ASSETS

008.100.001.001 pollar Bank SEWER/ALCOSAN 406,4139.04
008, 100,001.002 PNC Pennvest 0.00
008.120.001.001 PLGIT .00
008.120.001.002 PLGIT ©lus 0.00
008.120.001.003 Sewer Capital 8ond 0.00
008.120.001.005 National City 0.00
008.120,001.006 Huntington { 0.02)
00B8.130,000.000 oue from Bond Fund .60
008.130.001.000 pue From General Fund 40,679.00
008,130.003.000 bue From Nighway Aid 0.00
008.131.001,000 Grant Recrivable D.o0
008.145.000.000 Sewer Fees Reccivable 594,792.31
008, 146.000.000 Liened Sewer Accts 34,345.92
008.147.000.000 Asimbursement Receivable 0.00
008.,147.001.000 Interest Aeceivable 0.06
008, 147.002.000 Tap Faes Recoivable 148,800.48
008.155.001.000 PENN VesT Lpan Heceiveble 0.00

008.163.000.000

008.164.000.000 PPAE 11,66R,958.69
008.164.003.000 EPA Consent work 3,255,944.37
008. 1566.000.000 cIP 23,297,700

Accum. Depr

TOTAL ASSETS

LIABILITIES
nERCEEaENE.
008, 200.001.000
008.201.001.000
008.230,001.000
008.230.003.000

vouchers Payable
accrued Payroll
pue to General Fund
gue to Highway Aid

( 3,533,105.72)

12,640,151.77

008.248.000.000 Lien Interest 10,184.34
008.248.001.001 Accrued Interest 0.00
008.249,000.001 misc. Liabilj 0.00
008.255.000.000 PENN Vest LO 0.00
008. 255.000. 001 0.00
008. 255.000.002 { 0.50)
Q08.255.000.003 E ¢ 0.03)
008. 255.000. 0 0.00
008. 255.000. (S h 2010 ( 0.09)
008. 255,000,006 SR S0 Issuc 4,920, 300.00
008.255.000.007 201%%¥hd Issve —1.189,971.00
TOTAL LIABILITIES _10,957,361.26

EQUITY

008.279.002.000 Restricred 0.00
008,279.004.000 Assigned 0.00
00B.279.005.000 unassigned 0,00
008.289.000.000 Net Assets 2. 225,319 .67

TOTAL BEGINNING EQUITY 2,226,319.67



1-06-2023 11:00 AM TOWNSHIP OF O'HARA PAGE: )
BALANCE SHEET
AS OF: NOVEMEER 310TH, 2022
008-Sewer Fund

ACCOUNT # ACCOUNT DESCRIPTION BALANCE
TOTAL REVENUE 2,931,066.32
TOTAL EXPENSES 3,474,595 48

TOTAL REVENUE OVER/(UNDER) EXPENSES C 543,529.16)

TOTAL EQUITY & REV. OVER/{UNDER) EXP. 1,682,790 51

TOTAL LIABILITIES, EQUITY & REV.OVER/{UNDER) EXP. 12,640,151.77

o 20



1-06-2023 11:01 aM

009 -stormwater Fund

TOWNSHIP OF 0'HARA

BALANCE SHEET

AS OF: NOVEMBER 30TH, 2022

ACCOUNT # ACCOUNT DESCRIPTION BALANCE
ASSETS
005.100,001.001 Cash 78,669,25
009.100.001.005 Harional city 0.00
009.100.001.006 Huntington 0.00
009.120.001.001 PLGIT 0.00
009.120.001.005 S&T gank 0.00
009.120.001.006 54T Bank 0.00
009.130.001.000 pue From General Fund 193,963.07
009.130.001.004 puc from American Aescuc Plan 17,057.98
009.147.001.000 storm Fees Receivable 142,085.96
009, 147.002.000 Penalty and Interest Rec. 26,902.67

TOTAL ASSETS

LIABILITIES
LI LY ¥Fr=] 17
009, 200.001.000 account Payable 19,000.00
009.230.000.004 puc to american Rescue Fund 0,00
009.230.001.000 bue to General Fund 338,132 48

TOTAL LIABILITIES
EQUITY
009.279.000.000 rund Balance
009. 279,002.000 rRestricted
009.279.004.000 assigned
009.279.005.000 unassigned
TOTAL BEGINNING EQUITY

TOTAL REVENUE
TOTAL EXPENSES

TOTAL REVENUE OVER/{UNDER) EXP

TOTAL EQUITY & REV. OVER

TOTAL LIABILITIES, B

PAGE : 1

458,683.93

CELLET TS RPET L




1-06-2023 11:01 amM TOWNSHIP OF 0'HARA PAGE ! 1
BALANCE SHEET
AS OF: NOVEMBER 30TH, 2022

035-dighway Aid Fund

ACCDUNT # ACCOUNT DESCRIPTION BALANCE

ASSETS

(315.100.001.001 cash 451,915.70
035.120.001.001 PLGIT HIGHWAY AID 0.00
035.120.001.005 S&T Qank 0.00
035.120.00).006 S&T Bank 0.00
035.130.000.00% pue from General Fund 0.00
035.147.001.000 Interast Receivable Q.00

491 i
TOTAL ASSETS 491,915.70
LIABILITIES
035.200,001.000 vouchers Payabla 0.00
035.230.001.000 pue to General Fund 255.030.50
035,230.008.000 Duc to Sewer Fund D00
TOTAL LIABILITIES _255.030.50

EQUITY
035.279.000.001 unreserved Fund Balance 0.00
035.273.002.000 Restricted 243,836.97

035.279.003.000 Committed

035,279.004.000 assigned

035.279.005.000 unassigned
TOTAL BEGINNING EQUITY

TOTAL REVENUE
TUTAL EXPENSES

TOTAL REVENUE OVER/(UNDER) EXPENSES

TOTAL EQUITY & REV. OVER/(UNDER)

TOTAL LIABILITIES, EQUITY &

491,915.70

e




1-06-2023 16:56 AM TOWHSHIP OF OTHARA PAGE : 1
STATEMENT OF REVENUES & EXPEHMDITURES - BUDGET vs, ACTUAL
AS OF: NOVEMBER 30TH, 2022
FuND: 001-Genaral Fund
PRIOR YEAR CURRENT MTD Y10 X oF REMAINING
ANKUAL BUDGET REV/EXP REV/EXP BUDGET BALANCE
REVENUES
Real Property Taxes 2,664,808 2,671,681 7,115 2,691,048 100.72 ( 19,367)
Lacal Tax Enabling act 4,877,581 4,823,600 384,056 5,297,198 473,598)
Building/structure 120,871 137,800 18,341 125,449 12,351
Bus, ticenses & pPermits 212,047 220,000 49,107 201,212 18,788
Fines 28,577 25,000 4,500 24,553 447
Interest Earnings 1,416 825 9,308 35,137)
Fed Cap & Oper Grants 1] 2,500 [ 2,500
st Cap & Oper Grants 55,153 33,500 D 33,500
St shared Rev & Entitle 333,213 327,872 o 15,997
Local Gov Cap & Oper Gr 151,272 148,000 ] ( 16, 560)
charges for Services 45,367 10,350 ¢ 30,113)
public safety 18,044 25,000 28.51 17,873
Misceilaneous 218,974 114,69 ( 25.806)
TOTAL REVENUES 8,727,313 9,166,753 105.76 ( 499,125)
EXPENDTTURES
Governance 335,683 B.292 352,397 96,80 11,654
Finance 189,737 15,823 198,369 50,34 21,203
Taxaticn 61,77 21,759 $0,234 75.85 15,998
Legald 8,990 128,742 114,95 ( 16,742)
Engineering 6,396 62,958 89.14 7,671
ralice 786 167,249 1,895,572 85.63 . 318,214
Fire 27,932 1,310 440,313 102.89 ( 12,381)
ambulance 38,942 0 38,686 99,34 256
Code Enfarcement 195,972 15,433 182,447 93.10 13,523
Planaing and Zoning B 92,072 7.431 76,998 83.63 15,074
Emergency Management 4] 1,500 [} 0 0.00 1,500
Crossing Guards 3,285 5,200 385 3,705 71.25 1,495
Human Services 0 0 3,576 6,492 0.00 ( 6,492)
Solid waste Collection 831,178 1,072,134 102,503 962,272 89.75 109,867
Building 87,961 121,140 8,123 164,350 115.67 ( 43,210)
Street Lighting 47,094 0 ( 26,180) 7,191 0.00 ¢ 7.191)
Repairs 263,862 263,895 35,570 341,845 129.54 { 77,950)
Matntenance /Roadgl 895,409 854,746 101,080 796,497 93.19 58,249
Parks 380,655 487,587 46,764 503,260 103.21 ( 15,673)
Community Cpgre 100,000 140,000 30,000 130,000 92_E6 10,000
Dabr Princif 160,285 259,550 0 79,150 30.50 180,400
Debt Intorest 72,714 116,123 o 51,73% 80.72 22,384
Pension 193,083 219,812 4] 181,633 82.63 38,179
capital Items 453,332 1,825,211 619,755 2,316,710 126,93 ( 491,499}
Transfors To other Funds D 0 a 0 0.00 0
Extraordinary £vent 23,164 v} 507 22,458 D00 (____22,433)
TOTAL EXPENDITURES 5,819,198 9,168,086 1,214,773 9,036,014 98.56 132,072
REVENUE QVER/(UNDER) EXPENDITURES 1,908,115 500,458) ( 681,114) 130,740 26,12-( 631,198)



1-06-2023 10:56 aM

FUND; 004-American Rescue Plan

REVENUES
Interest Earnings
Fed Cap & Oper Grants
Miscellancous

TOTAL REVENUES

EXPENDITYRES
capital item

TOTAL EXPENDITURES

REVENUE OVER/(UNDER) EXPENDITURES

TOWNSHIP OF 0O'HARA PAGE 1
STATEMENT OF REVENUES & EXPENOITURES - BUDGET vs. ACTUAL

AS OF; NOVEMBER 30TH, 2022
PRIOR YEAR CURRENT MTD YTD % OF REMAINING
ANNUAL BUDGET REV/EXP REV/EXP BUDGET BALANCE
236 250 [+] 0 0.00 250
460,492 460,482 o 0 0.00 460,492
0 0 v} o] L
460,729 AE0, 742 460,742
.. 26,854 460,000 — 460,000
36,854 460,000 460,000
423 B75S 742 747



1-06-2023 10:56 aM

FunD: 008-Sewer Fund

REVENUES
suilding/sStructure
Interest Earnings
st Shared Rev & Entitle
Hiscellaneous

TOTAL REVENUES

EXPENOITURES

Sewcr
Porm, Transfers

TOTAL EXPENDITURES

TOWNNSHIP OF O'HARA
STATEMENT OF AEVENUES & EXPEMDITURES - BUDGET vs. ACTUAL

A5 OF:

PRIOA YEAR

ANNUAL

4,710
609
0

~1,256,289

3,294,308

3,407,605
K

3,407,605

PAGE : 1

REVEMUE OVER/(UMNDER) EXPEMDITURES

( 113,297) (

NOVEMBER 30TH, 2022
CURRENT MTD YTD % oF REMAINING
BUDGET REV/EXP REV/EXP BUDGET BALANCL
4,500 330 3,720 82.67 780
200 871 3,793 1.89651 ( 3,593)
100,000 0 ] 100,000
2,571,500 367,336 2,923 553 47,947
3,076,200 368,537 2,931 145,134
3,743,026 791,794 268,431
— 25,000 —0.060 _____ 25,000
3,768,026 92.21 293,431
691,826}, ( 543,529) T8.56 ( 148,297}




1-06-2023 10:56 AM

TOWNSHIP OF O'HARA

PAGE | 1

STATEMENT OF REVENUES & EXPENDITURES - BUDGET vs. ACTUAL
AS OF: HNOVEMBER 30TH, 2022

Fyno: (0%-Stormwater Fund
PRIOR YEAR CURRENT MTD vio % OF REMAINING
ANHUAL SUDGET REV/EXP REV/EXP BUDGET RALANCE

REVEMUES

Interest Earnings 536 200 228 3,356 1,6768.07 ( 3,156}
misce¥laneous —B02.157 — 863,500 —16,140 — 889,620 103,02 ¢ _26.120)
TOTAL REVENUES 802,693 863,700 16,377 H927,976 29,276}
Tax Coliccrion 17,582 25,000 ( 2,329 LR 6,832
Starmwater 368,801 402,301 31,861 % 86,042
capital item 517,712 .. 400,000 (___144,522) (134,138
TOTAL EXPENDITURES 904,095 827,300 ( 114, 102,56 ( 21,164}
REVENUE OVER/(UNDER) EXPENDITURES { 101,403) 36, 399 44,511 122.29 ( 8,112)




1-06-2023 10:56 aM TOWNSHIP OF O'HARA PAGE ; 1
STATEMENT OF REVENUES & EXPENDITURES - BUDGET vs. ACTUAL
AS OF: NOVEMBER 10TM, 2022
FUND: 035-Highway Aid Fund
PRIOR YEAR CURRENT MTD YTO X oF REMAINING
ANNUAL BUDGET REV/EXP REV/EXP BUDGET BALANCE
REVENUES
Interast £arnings 230 100 1,412 5,487 5,487.15 ( 5.387)
Fed Cap & Oper Grants 272,340 269,165 Q 288,646 ¢ ( 19,481)
miscellaneous g — a 9
TOTAL REVENUES 272,570 269,265 1,412 24 ,858)
EXPENDTYURES
snow and Ice Remaval 175,982 200,000 12,684 44 ,877)
Street Lighting 11,451 68,000 3131 — 11,792
TOTAL EXPENDITURES 187,433 268,000 46, 112.35 ¢ 33,085}
REVENUE OVER/{UNDER) EXPENDITURES 85,138 1,265 6,952} 540, 55- .27




1/06/2023 10:45 aM
VENDOR SET: 01 Township of 0'Hara
BANK : 002 pollar 8ank

DATE RANGE: 0/00/0000 THRu 99/99,/9999

VENDOR I.D. MAME
00973 ACcess
I-9784890 Filing systems service fees
I1-9830997 Filing system service fees
30363 Advance Auto Parts

11289

1165

11183

10826

11035

10714

11089

I-1254235606338 Grommet, prime wire

Allegheny County Chiefs of Pol

1-2023 Dues 2023 oues Superintendent

Amazon Capital Services
I-14MP-VHNM-39QY
I-1MYK-Pw4v-1760
I-1TCQ-7CY3-1F9pP

Memorial plague with stake
Covid tests
keypad keyless entry

American Contractors Equipment

I-1526448 vearly inspection c¢rane truck

Applied maintenance Supplies &

I-7025827550 AERO chem towels, hand cleaner

Aramark Uniform Services
I-3030066430
I-3030067378
1-3030063349
1-3030069376

Rug service/Mechanic towg
Rug service/Mechanic to¥
Rug service/mechani
Rug service/mMechanic B

Aspinwald
1-202301055437

g Rauman
I1-09192 class registration

1-265181 2rruction & Cert class

STATUS

=

=

CHECK
DATE

1/10/2023
1/10/2023

wad

1/10/2023

L2 3 ]

1/10/2023

"R

1/10/2023
1/10/2023
1/10/2023

¥1/10/2023

1/10/2023
1/10/2023
1/10/2023

L 3.1}

171072023

LEL]

1/10/2023
1/10/2023

AUN

A/F HISTORY CHECK REPORT

INVOICE
AMOUNT

1,639.32
399.32
VENDOR TOTALS ***

39.14
VENDOR TOTALS ***

100.00
VENDQR TOTALS w&#

UTALS *80

929.80

VENDOR TOTALS #"=®

167.54
167.54
167.54
167.54

VENDOR TOTALS ==

5,727.14
VENDOR TOTALS =%

600.00
330.00
VENDOR FOTALS ***

FAGE : |
CHECK CHECK CHECK
DISCOUNT NO STATUS AMOUNT
004000
004000 2,038.64
1 CHECKS 2,038 .64
004002 39.14
1 CHECK_ 39.14
100.00
100.00
004003
004003
004003 411,39
1 CHECKS 411.39
004004 BGl.56
1 CHECKS 861.56
004005 929.80
1 CHECKS 929.80
004006
004006
004006
004006 §70.16
1 CHECKS &670.16
004007 5.727.14
1 CHECKS 5.,727.14
004008
004008 930.00
1 CHECKS 930.00



1/06/2023 10:45 am
VENDOR SET: 01 Township of 0'Hara
BANK: 002 pollar Bank

DATE RANGE: 0/00/0000 THRy 99/99/9999

VENDOR I.D. NAME

D1006 searCom Inc.
I-5478888 annual Contract

00585 Frank Benigni
I-264872 Hand gun armor school

00715 Blawnox VFD

I-202301055498 Municipal subsidy

A/P HISTORY CHECK REPORT

STATUS

00093 catherine L Bubas
I-202212225482 Expense voucher R
00030 Buchanan Ingersoll & Rooney PC
I-12204683 Legal services R
00214 Michael Burda
1-202212225481 Expensa/Mileage R
00301 CCH Incarporated
I-4B05788451 US Master tax guide
00712 CenturyLink
I1-620455076 Telephone
00148 comcast
1-0008871/010323 Telephone
1-0205154/010323 Phone s staticn R
00148
I-0116579/011023 ark sec cameras R
I-0124254/011023 Prv traffic ca=meras
00032 Comdoc Inc
1-78386009 Copier rental R

CHECK INVOICE
DATE AMOUNT
1/10/2023 126.00

PR VENDOR TOTALS *#%

1/10/2023 330.00
"% VENDOR TOTALS ***

1/10/2023 5,64B8.43
"% VENDOR TOTALS "**

1/10/2023 91.68
**% YENDOR TOTALS *

1/10/2023

BOR TOTALS =@*

203.98
&% VENDOR TOTALS #*=

1/10/2023 22.34
me% YENDOR TFOTALS "**

1273172022 211.31
12/31/2022 69.48
1/10/2023 173.25
1/10/2023 118.25

*E% YENDOR TOTALS “®®

1/10/2023 442.77
#%% YENDOR TOTALS ***

DISCOUNT

CHECK
NO

004009
CHECKS

[

004010
1 CHECKS

04012
CHECKS

004013
1 CHECKS

004014
CHECKS

[

004015
1 CHECKS

004016
1 CHECKS

003494
003494

004017
004017
CHECKS

)

004018
1 CHECKS

FAGE: r

CHECK
STATUS

CHECK
AMOUNT

126.00
126.00

330.00
330.00

5,648.43
5,648.43

91.68
91.68

8,489.75
8,489. 7%

28.25
78.75

203.98
203.98

22.34
22.34

280.79

291.50
572.29

442 .77
442. 77



1/06/2023 10:45-aM
VENDOR SET: 01
BANK : 002
DATE RANGE: 0/00/00

VENDOR X.D.

01291
I-466430

00305
1-2022122254

31205
1-0000249
1-0000688
1-0000789
I1-10001825

100386
I-Dec 2022

W085
1-97909

0078

I1-202301035493
I-202301035434
I-202301035495

I-5329

10716
1-2023010554

O774
I-022904094
I-023017322

0950
I-1848

Township of 0'Hara
pollar 8ank
00 THRU 93/99/9999

NAME

Conviber Inc
teaf box rubbers

craig G Cress

83 Expense/Mileage

pollar Bank

Gift basket

Interview lunch
Luncheon

Red sunset maple trees

buquesne Light Company
Electric Serv

Employment Partners Benefits F

employee Health & welfare

Fox Chapel Authority
Muni Bldg

Park fountain

Park restrooms

eulk water for trucks

fox Chapel vrFD

99 Municipal subsidy

Keith Carney
ce/lohn Lennan R

A/P HISTORY CHECK REPORT -

CHECK INVOICE
STATUS DATE AMQUNT
R 1/10/2023 130.41

e VENDOR TOTALS #*%

104.00
VENDOR TOTALS ***

A 1/10/2023

tnR

R 1/10/2023 76.98
(7 1/10/2023 82.79
R 1/10/2023 68.80
R 1/10/2023 537.00

“%*% VENDOR TOTALS =**

R 12/13/2022

LA 2

R 1/10/2023
\ UTALS *o#

285.57

31.00
204.18
203.38
VENDOR TOTALS

R 1/10/2023

o

4,021.74
VENDOR TOTALS

wir R

=

1/10/2023
1/10/2023

LE2 ]

50.44
155.31
VENDOR TOTALS =

R 1/10/2023

ha

1,200.00
VENDOR TOTALS #%*

DISCOUNT

(=1

=

CHECK
NO

004019
CHECKS

004020
CHECKS

003491
CHECKS

004022
CHECKS

004023
004023
004023
0044023
CHECKS

004024
CHECKS

004025
004025
CHECKS

004026
CHECKS

PAGE ; 3
CHECK CHECK
STATUS  AMOUNT

130.41
130.41
i04.00

104.00

765.57
765.57

11,062.89
11,062.89

882.70
882.70

724.13
724.13

4,021.74
4,071.74

205.75
205.75

1,200.00
1,200.00



1/06/2023 10:45 aM
VENDOR SET: 01 Township of O'Hara
002 pollar Bank

BANK ;

DATE RANGE

VENDOR I.D.

00657

00037

00372

00010

00181

00033

01120

00558

00303

00807

00752

I-202212285486

I-NO 1240

1-73358484

I-9546064404

I-53175

I-F63450399
I-F63482504
I-F63506301

1-12/13/2022

I-22-1148

I-0339188

1-6893

I-Dec 2022

A/P HISTORY CHECK REPORT

: 0/00/0000 THRU 99,/99/9999

CHECK INVOICE
NAME STATUS DATE AMOUNT

Christopher Gizzi
Movie at Center ] 1/10/2023 300.00
%% VENDOR TOTALS =%%

Robert w Goehring & Associates
ZHB professional services R 1/10/2023 486.00
#%% VENDOR TOTALS **#

Govconnection Inc
Meraki Enterprise 1 yr, cable R 1/10/2023 235.42
“4% VENDOR TOTALS “%#

Grainger
Mount Antenna R 1/10/2023 64.96
*&0 VENDOR TOTALS *

Gray Sign advertising
street sign, Sigma br [ 1/10/2023

Guttman £nergy Inc.
Fuel Purchases
Fuel purchases

485.94

7 1,682.44
2,010.03

VENDOR TOTALS ***

fuel purchases

Hampron Shaler water Authorit
18.00
nER VENDOR TOTALS 2%

watre Serv Saxon

Hampton Technical A
Survey ADA Improvemerf R 1/10,/2023 4,150.00

"*e YENDOR TOTALS ***

small Equip R 1/10,/2023 139.86
T YENDOR TOTALS *##

: Filles Pondscapes, LLC
clean-up enzymes added R 1/10/2023 2,851.00
mE% WENDOR TOTALS ##%

Hoffman Kennels, Inc.
Annual contract R 1/10/2023 315.00
#2% YENDOR TOTALS ***

CHECK
DISCOUNT NO

004027
1 CHECKS

004028
1 CHECKS

04030
CHECKS

004031
1 CHECKS

004032
004032
004032
1 CHECKS

003492
1 CHECKS

004033
1 CHECKS

004034
1 CHECKS

004035
1 CHECKS

004036
1 CHECKS

PAGE 4

CHECK CHECK
STATUS AMOUNT

300.00
300.00

486.00
486.00

235.47
235.42

64.96
B4 06

93.85

93.8%

5.178.41

5,178. 41

18.00
18.00

4,150.00
4,150.00

139.86
139.86

2,851.00
2,851.00

315.00
315.00



1/06/2023 10:45 aM

VENDOR SET: 01

BANK :

A/P HISTORY CHECK REPORT ¢

Township of 0'Hara

002 pollar Bank
DATE RANGE: 0/00/0000 THRU 99/99/9999

VENDOR I.D.

00330

Q0821

00462

00398

00225

00771

00654

1-2999600

I-X101206969-01

I-11449
I-11454

I-11-C-#25
I-11-C-#26"
I-11-C-#27*
I-12 - C-#137
I-12-C-#135
1-12-C-#22
I-12-C-#23
1-12-Cc-#24

I-224058
1-224059

1-182710

1-202210206
1-202210207
1-202210208
1-202210209
1-202210210
1-202210211
1-20221021

I-202210215
1-202210216

CHECK INVOICE
NAME 5TATUS DATE AMOUNT

HUB International
Cyber Liability R 1/10/2023 B,070.00
wew YENDOR TOTALS ®=*

Hunter Truck Sales & Service,
Transmission truck # 15 R 1/10/2023 619.24
*h% VENDOR TOTALS *%*

Insight Pipe Contracting LP

CIPP Liner 5trm wtr Pipe R 1/10/2023 19,588.75

Sanitary sewer lines MH Ow2-2A R 1/10/2023 39,083.60
#&a VENDOR TOTALS *=¢

Jordan Tax Service Ing

comm/Col11 pel R/E tax R 1/10/2023
Strm wtr Comm R 1/310/2023
Filing Fees R 1/10/2023
Strm wtr Comm R 1/10/2023
LSt Comm R 1/10/2023
comm/Cal1l pel R/E tax R 1/10/2023
Strm wrr Comm R 1/10/202
Filing Fees R

OR TOTALSG *&w

Kiski valley uniforms & Supply
427.96
862.88
w%% VENDOR TOTALS ¥

uniform allowance/John Lennon
uniform allowance/Ben wolfson

R.I. tampus Company
R 1/10/2023 698.42
#&® VENDOR TOTALS ==#%

4"x8" pavers catch

R 1/10/2023 1,646.86

R 1/10/2023 348.33

R 1/10/2023 340.27

Stream restoration R 1/10/2023 1,306.36

BXun Stream Restoration R 1/10/2023 5,383.03

s Run night time flow R 1/10/2023 571.50

ase 2 COA 2020 aco R 1/10/2023 658.00
pine Creek msd R 1/10/2023 99.00
Phase 2 coa R 1/10/2023 2,840.32
2022 RIP €nginear/inspection R 1/16/2023 136.25
Traiser support fleet central R 1/10/2023 693.88

#A% YENDOR TOTALS *=*

CHECK
NO

004037
1 CHECKS

004038
1 CHECKS

004040
004040
004040
004040
004040
004040
004040
004040

1 CHECKS

004041
004041
1 CHECKS

004042
1 CHECKS

004043
004043
004043
004043
004043
004043
004043
004043
004043
004043
004043
1 CHECKS

PAGE © 5

CHECK CHECK
STATUS AMOUNT

8,070.00
8,070.00

619.24
619.24

58,672.35
58.672.35

2,961.56
2,961.56

1,290.84
1,290 84

098,47
698.42

14,023.80
14,0%3.80



1/06/2023 10:45 AM
VENDOR SET: 01 Township of Q'Hara
BANK : 002 Dollar Bank
DATE RANGE: 0/00/0000 THRU 99/99/9999
VENDCOR I.D. HAME
00015 towe's
I1-2117172 Combo stencils
I-2154885 Green Paint
I-2347167 Xx-Mas lights Bldg
1-2576187 Community Center duct work
I-2637261 Signs & signals
1-2854556 Paint for truck side boards
I1-88026711 Signs & signals
I-88437252 Trucks side board brush
1-BB460710 stretch wrap
I-B88496442 Community Center duct work
I-902282 Duct tape
I1-9523350 Paint, tape measurer
01046 Mahoney Cleaning Services LLC
1-16429 custodial cleaning
I-16444 Extra cleaning covid 19
00002 MEIT
1-Jan 2023 Employee Health 7 welfare
01290 Mill supply, Inc
1-342718 Plow pins
00635 Mr, John of Pittsburgh
I-TNV-35687 Port -0-John Rental {
00990

1-2122AU09659

00489

I-348294
1-349196
I-349321
1-350019

el stablizer

STATUS

- R - - R - - - - -

x =™ =™ =

A/P HISTORY CHECK REPORT

CHECK INVOICE
DATE AMOUNT
1/10/2023 23.57
1/10/2023 15.19
1/10/2023 56.96
1/10/2023 75.27
1/10/2023 53.91
1/30/2023 50.97
1/10/2023 10.49
1/10/2023 25.33
1/10/2023 73.10
1/10/2023 390.85
1/10/2023 20.40
1/10/2023 59.73
*h® VENDOR TOTALS "+
1/10/2023
1/10/2023
nEE VENDOR TO
12/13/20 18.42

R TOTALS ="

86.00
"r® VENDOR TOTALS #9%

1/10/2023 129.00
e®% YENDOR TOTALS *%*

1/10/2023 2,647.00
&% YENDOR TOTALS @%®

1/10/2023 272.90
1/10/2023 625.28
1/10/2023 116.94
1/10/2023 74.84
=% VENDOR TOTALS ***

CHECK

DISCOUNT NO

004044
004044
004044
004044
004044
004044
00404

004045
004045
1 CHECKS

003490
1 CHECKS

004046
1 CHECKS

004047
1 CHECKS

004048
1 CHECKS

004043
004049
004049
004049
1 CHECKS

* PAGE: [P
CHECK CHECK
STATUS AMOUNT

855.77
855.77

1,497.00
1,49/.00

72,918.47
72,918.42

§6.00
86.00

129.00
129.00

2,647.00
2,647.00

1,089.96
1,089,965



1/06/2023

VENDOR SET:

BANK:
DATE RANGE

VENDOR I.0.

00226

I1-202301055501

01216 pashek + MTR, LTD
I-11-2022-28 Long range plan

00117 Pennsylvania One Call System I
1-0000978655 PA one call system

D0A%1 peoples
I-202301035490 Gas service/storage unit
I-202301035491 Gas service/Muni 81dg

01081 Pittsburgh Pubiic safety suppl
I-20483 uniform allowance/Craig Cress
I-22607 New vest & uniform Jay Davis
I1-22948 uniform allowance/Mike Burda
1-22977 vest & uniform Jay Davis
1-24941 uniform allowance/Mike Burda
I-26894 uniform allowance/Jaylen Byrd

00321 Pleasant valley vFD
I1-202301055502 Municipal subsidy

00075 Print Tech of weste
1-35725 wintar 2022 newsletted

00076 rvices Inc
I-202301035492 inspections

01223 onal Governmental unde
1-15466103 c officals Liability
1-1546710 ice professional Liabillit

10:45 AM

01 Township of 0'Hara
002 pollar Bank

: 0/00/0000 THRU 99/99/9999

NAME

Parkview VFD
Municipal subsidy

STATUS

n o=

L m™m =™ »m »® =

AfP HISTORY CHECK REPORT

CHECX INVOICE
DATE AMOUNT
1/10/2023 18,750.00
wa& YENDOR TOTALS #¥%
1/10/2023 654.06
*rE VENDOR TOTALS %%
1/10/2023 59.89
wat YENDOR TOTALS #%®
12/31/2022 144.95
12/31/2022 582.95
wre WENDOR TOTALS
1/10/2023
1/10/2023
1/10/202

VENDOR TOTALS *&%

1/10/2023 18,750.00

VENDOR TOTALS *u®

1/10/2023

£ 2.2

3,388.10
VENDOR TOTALS %&*

1/10/2023 7.130.00
“#7 YENDOR TOTALS ***

1/10/2023 24,425.00

1/10/2023 27,150.00

*w® YENDOR TOTALS #*#®

DISCOUNT

(=

=

[

(=

-

CHECK
NO

004050
CHECKS

004051
CHECKS

03495
003495
CHECKS

004053
004053
004053
004053
004053
004053
CHECKS

004054
CHECKS

004055
CHECKS

004056
CHECKS

004057
004057
CHECKS

PAGE : ¥

CHECK
STATUS

CHECK
AMOUNT

18,750.00
18,750.00

654.06
654.06

59.89
59.89

727.90
727.90

1,569.78
1,56%.78

18,750.00
18,750.00

3,388.10
3,388.10

7,130.00
7,130.00

51,575.00
51,575.00



1/06/2023 10:45 am

A/P HISTORY CHECK REPORT

VENDOR SET: 01 Township of Q'Hara
BANK 3 002 pDollar Bank
DATE RANGE: 0/00/0000 THRU 99/98/9999

VENDOR I.D.

01149
I-N22061939

01028
I-469388

01145
I-12638

00082
1-121622-2

00717
1-202301055500

00877
I-1306007

00454
I1-20564-328
I-20565-154

01063
I-1646152964
1-7302183996-0-2
I-7369755638-0-1
1-7602830151-0-1

00785
I-Iinstalimt 3 of 11

01110
1-18061

NAME

Quadient Leasing USA, Inc.
Mailing machine lease

Railroad management Company IV
2023 annuval use agreement

S & D calibration Services
Accutrack Certification

sharpsburg Borough
Sewer rental maintenance fee

Sharpsburg vFD
Municipal subsidy

Snyder Brothers Inc.
Gas bill

Spectrum Medical Corporation L
Random drug test
Random drug test

staples Business Credit®
1099 kits
Name plate
Red markers,
pisinfecti

paper towe

Insurance Fund
comp

ephenson Equipment, Inc DBA
Signs, posts, bardware

STATUS

m X m m

CHECK
DATE

1/10/2023

"EE VENDOR TOTALS *#*

1/10/2023

INVOICE
AMOUNT DISCOUNT
518.10

1
591.19

1

%#% VENDOR TOTALS ®+*@

1/10/2023

88.00

#hT VENDOR TOTALS =%

1/10/2023

A% yENDOR TOTALS *

1/10/2023

AN

1/10/2023
1/10/2023
1/10/2023
1/10/2023

R TOTALS *=*

7,710.00

78.00
201.00

"EE VENDQR TOTALS =#®

23.58
15.56
58.48
92.78

®%% YENDOR TOTALS =%*

1/10/2023

1,196.00

®®* VENDOR TOTALS "*®

1/10/2023

3,990.00

*E® YENDOR TOTALS #%®

[

CHECK
NO

004058
CHECKS

004059
CHECKS

04061
CHECKS

004062
CHECKS

004063
CHECKS

004064
004064
CHECKS

004065
004065
004065
004065
CHECKS

004066
CHECKS

004067
CHECKS

PAGE : B
CHECK CHECK
STATUS  AMOUNT

518.10
518.10
581.19

591.19

8R.00
£8.00

7,710.00
7,710.00

3.352./0
3,352.70

366,84
366.84

279.00
279.00

190.40
190.40

1,196.00
1,196.00

3,9%0.00
3,990.00



1/06/2023 10:45 AM
VENDOR SET: 01 Township of 0'Hara
BANK : Qo2 pollar Bank
DATE RANGE: 0/00/0000 THRU 99/99/9999

VENDOR I.D. NAME

Travelers
Tax Collectors Bond

00835
1-202301035489

00110 Trib Total Media Inc
I1-2409083 2023 Council meeting dates
I-2409084 year end adopted ardinances
1-2409091 2023 Boards & Commission dates
1-2409100 Adopted Qrdinance Mo, 1400
I-4462741/2023 The Herald

00107 verizon
I1-0001-26 12/13/22 Phone Serv 1784

0107 verizon
1-0001-69/010323 Telephone
I1-202301035487 Telephone
1-202301035488 Telephone

10979 verizan
I-9923362342 Telephone

J0084 waste Management
I-9696766-0067-5 solid waste collection

0191 Lauri Ann west Community
I1-202301055496 municipal subsidy SER

0320 wilmingtongg
I-20221130-104846-A Admin/Ags
1-20221130-86390-A

30597 0d Paving Inc

STATUS

R

® = @ 3 =

CHECK
DATE

12/31/2022

LER

1/10/2023
1/10/2023
1/10/2023
1/10/2023
1/10/2023

LA-E 3

12/13/2022

12/31/2022
12/31/2022
12/31/2022

Fi023

non

1/10/2023

UL S

1/10/2023
1/10/2023

Ll

1/10/2023

A

A/P HISTORY CHECK REPORT

INVOICE
AMOUNT

987.00
VENDOR TOTALS ***

90.75
80.95
73.60
61.35
52.00
VENDOR TOTALS ®**

36.63

77,805.00
VENDOR TOTALS =%*

10,000.00
VENDOR TOTALS =%#

780.00
780.00
VENDOR TOTALS #%#

35,783.19

VENDOR TOTALS ***

CHECK
DISCOUNT NO

003496
1 CHECKS

004068
004068

003497
003497
003497
2 CHECKS

004069
1 CHECKS

004070
1 CHECKS

004071
1 CHECKS

004072

004072

1 CHECKS

004073

1 CHECKS

PAGE : g
CHECK CHECK
STATUS  AMOUNT

987.00
987.00

358.65
358.65

295.97
332.60

856.87
856.8/

77,805.00
77,805.00

10,000.00
10,000 Q0

1,560.00
1,560.00

35,783.19

35,783.19



1/06/2023 10:45 am
VENDOR SET: 01 Township of D'Hara
BANK : 002 pollar Bank

DATE RANGE: 0/00/000C THRu 99/99/9999

VENDOR I.D, MAME

*=* TOTALS *¢*®
AEGULAR CHECKS:
HAND CHECKS:
ORAFTS:
EFT:
NON CHECKS:

VOID CHECKS:

TOTAL ERRORS: 0

VENDOR SET: 01  BANK: D02  TOTALS:

Bank: 002 TOTALS:

REPORT TOTALS:

NO
82

[T = B = N = |

NO
82

82

82

A/P HISTORY CHECK REPORT

STATUS

vOID ODEBITS
VOIDR CREDITS

CHECK INVOICE
DATE AMOUNT

INVOICE AMOUNT
474,722.64
0.00

0.00

0.00

0.00

0.00
0.00 6.00

INVOICE AMOUN
474,722

47

CHE
DISCOUNT

DISCOUNTS
0.00
0.00
0.00
0.00
0.00

0.00

CK
NO

PAGE & 10

CHECK CHECK
STATUS  AMOUNT

CHECK AMOUNT

474,722.64
0.00
0.00
0.00
0.00

CHECK AMOUNT
A474,722.64

474,772.64

474,722.64



1/06/2023 10:45 aMm L A/P HISTORY CHECK REPORT ¥ PAGE : 1]

SELECTION CRITERIA

VENDOR SET: 01-0'Hara Township

VENDOR: ALL
BANK CODES: Include: 002
FUNDS: all

CHECK SELECTION

CHECK RANGE: 003490 THRU 995399

DATE RANGE: (/0070000 THRU 99/99/5999

CHECK AMOUNT RANGE: 0.00 THRU 999,999,999,.99
INCLUDE ALL VOIDS: YES

PRINT OPTIONS
SEQUENCE: VENDOR S0RT KEY

PRINT TRANSACTIONS: YES

PRINT G/L: NO
UNPOSTED ONLY: NO
EXCLUDE UNPOSTED:  NO
MANUAL OMLY: NO
STUB COMMENTS: NO
REPORT FOOTER: NO
CHECK STATUS: NO

PRINT STATUS: v - Al



